


WESTERN UNION 


tv ro At lmq islam) city ny ta tio^ cot 

JAIKI NOrrA, tHTL ■AlYTMCtHWO Of TCANtTlIt t 

LOUltlANA AVC N«MTH«etT tASNOC 

Due TO TNC ivriNfeACMcc or local 701 of nc* ■mnoviOK nco jcrsev 

THC JMMKHMT ACACtCO IN VOUC OFFICE ANL FINALLY C ONSUBA TEO 
IN FLO WICA KTVCCM HA DANCY OF FAITO OOHFANY ANO LOCAL 003 
TO TAlt CATE HAt HOT OKEN FVT INTO EFFECT CM* YOU SUQOCST A 
FONNULA THAT WILL ILEVATE THIS FNOOLEH 

HCKHT J tlAXlVAM SCO THEAOUACA OAKCAY CMlVEAS LOCAL 003 
N1-aO ONttOMrT ST LONta JltLAfO CITY NY. 

« II 










i/. 


/ . 


•■' 6 ] 


••PuM.nj, 

'•t»ro,]j^^ 




James p 

or Team 

^Closed is a 

WUJis PJ" o/a letter that was s 

'"“""“'‘'-oPTimcompas,. 




^^aternaJly^ 

S- , ' *'• Sui, V 

‘ ■ -O ~ ' r. 


r r 





II _ I 


Bakery Drivers Union Local 802 

41-20 Crescent Street 

Long Island City 1, New York 


June 6, 19(1 


Mr. R. L. WlULi, Jr. 

The Frito Company 
P. O. Box 91 
North Brunswick. N.J. 

Dear Mr. WiUis: 

Your failure to abide by . i Collective Bargainin 

Agreement betwe«3n your Cot ^ v ^ niun, constitutes a 

deliberate violation of said A w , ^ e nave consistently tield 
Uiat the Article pertaining to “R x of Union" clearly 

recognises this Unlon^^- '—1- '’v . \ .. Transfer Truck Driver . 

Your Com // . v ncaotfste waaes and conuitions 

for these Transfe 11 H result of our disagreement, 

several conferen 11 • »* of waxen, was nelJ in the Office 

of our Oeneral Pr \ V / ^ t at wltich time this probleL. 

and jeve psl - mn^ r x'v . matter of "Union Recognition 

/as redpIf^lCftct thelaMwefltig of a question raised by Mr. Dancey, 
as to^i/telrier u c , ^701 or Local 802 had lurisdiction. President 
iof^ assured tne inpany trmt He was Granting Local 902 exciusivi 
luri^iction to no«j tj i • for vour c.i:iplov<*e-. 

✓'/jU t i, our Local Union fulfilled all of the coi..mit- 
■ente dkeSESS^iwff eral other problam.j that were pending and we 
expected your Company to act in good faith; but, to date, you have cone 
nothing to implement this Under ..tending. 

This will serve to notify you, that unless the Transfer Truck 
Drivers so.ployed by ^ou become ana remain Members of our Union, you 
are required, in accordance with the terms of the Agreement, to discharge 
such Employees forthwith. 
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Match 30. 19S9 


riuou iMnorets 

Ourlag the paat ••vatil ya^ra there have been ettmpta by v^rioua uniona tr> 
orgenlae the eeiployeea of The Frlto Coapany into a union. Fach tiwe thla 
happened, the caployeea overwhvlaingly rc]ecte.i the union. i)n the laat oc- 
cealon. the eaployeea voted, by aore then a A to 1 ratio, not to have a union 
In Che plant. 

Ue laideretend that etlll another union, the Tcanatera Union, nov haa daalgna on 
you. Tou have been Invttcd to attend j aectlng at the Te«aatcra Union Kali, at 
uhleh tine you will be aaked to )otn the union. The purpoae of thla latter la 
to ot^ln briefly atate the Conpany'a poaltlon on union matter a and urge you not 
(• attend thla aieetlng, 

FrOB our aenv year a of uorklng together, you knou that 

by evety legal aeane at Ita dlapoaal, atirapta to organlic any part of our ''oaa* 
peny. We alncerely feel that you do not need anv union to rrpieeent you In or¬ 
der to obtain the beat working condltlona In the Induairy. Ve want you to know 
that the Teaaatcra Union cannot get anything for you that you cannot get for 
youraelvea. 

We do not believe that you nned a union to do your talping fur you. Aa you know, 
the door to the front office la alwaya open to anyone. You muat give thought to 
the gueatlon whether you want to continue, aa we have tn the paat, working out 
our proMerxa together, or whether you want tu pay $b0.00 or ‘70.00 a year to a 
arranger third party to nakc your declalona for you. You ahould alao eak your* 

eelvea why the union hea now, ifter ao many yeara, bcctane i.u mtereated In vour 

welfare. Lech one i>f you muat aniwer theae queatlona for yojrvelt. You ahould 
do e lot of aerloua thlitklng about what Joining a union, piy^ng duea and abiding 
hy union rulea. aieana to you. 

If your decision la that you w nt to continu* our peinonil r< » llonahlp, aa It 
hee eileted for a*an> yeara In the paat, then the best •- y to ihievc thla la to 

Ignore rhe Taunetera meeting. The Teamatera atate, in then it tier, that with' 

out e aubatantlel ahoulng of intereat, thay will leave you .Mi>nt . Lack of inte- 
reet le beat iiemonatreted through lack of attendance’ at tn i itliig. 

auggeat Chet y6u peuae a "oeent end conaivler the rtccrl of thla union 
which wanta to reprraent you. You have read the new»p.ii*«rw I ti-ly relating to 
the Inveet Igat ion by Longreaa of the corruption and crlsainat cieewnta in the 
Teaeiatera Union, ao you know what we neen. 

We went to keep the unity. Irlendahlp end cooper »ilon that hee exleted bei- 
uoen ue In the paet. '-a do not want to eea an outaldi^r cowi in end break up 
Che cloee relaClonehlp which exlatc between the employees .•n*i ihe Ciap-iny. We 
eek you to help kill thle orgrnlrlng drive before It even st irte by not attend 
log the eMeClng. We eak you to continue to have faith and iruat thit It Is 
Che Ceapeny end not the union, which hee your beat Interests it heart. 
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